BINEBEF XBADIR U

N/

2023/XX/XX —RBARFMEXEEE



AT D EDim X 2RI (—4Hl)

® HARD R

® CiNii Research (CiNii Articles($2022.4.1 X DCiNii Research(C#i&)

® XHAZIITRLHART—FTJO> T MERRE., HFTEENICEND
Z<< DBWERFTET D,

o —If. ANDHMENT], SEPDAX YA MNFTEST —

@ T INR—RIZAMWBSDFITEZAT, v ) (R4H15E THERMES-
Link] (CKBDFEST— = FIFRIEE,

® BINDIHA

® Web of Science Core Collection
o ENEFDIV - v —F)L (21,00055L0 L) DimNIER. =EEFR
® EconlLit with Full Text
® XBFEIHFHMEUEMES. KE. D—F>2 70 - R—=/)\—FDiaXIEHk
e —fi. AXDHENT]

2023/XX/XX —HBRFHERZEE 2


https://opac.lib.hit-u.ac.jp/opac/gateway/list/search/kywd=SITE200/

EconLit with Full Text s

0 FXBREFEDTFOEMIBIRERERTIT DT —FIN—X (EBSCOtt
e )

o FiMES. MEB. =Eix. D—F>0 - RX—)(— EF¥=
N Ex
o HUNRT— 4K : 1505LL L
o EUNRS NLER (FiiEE) : 6008 £

® AU NFEBFRETOER: (CINEFR=NIZmXE, TIT
BICICHRETED

® [American Economic Review/
® [Journal of Economic Literature]
® [Journal of Economic Perspectivesl

2023/XX/XX —HBRFHERZEE 3



EconLit with Full Text

701 A

MEED T IYA MNMIT7OERLES 2. [BIITHT—HIR=X] 15

53—/9/\‘—1')7\ NeoUw D

sssssssssssssssssssssssssss

EREFROR— ‘ -7 l BEEE - BHASH

HERMES-Search

—EAEOFRANTCETIT—FL - BFTv Y. XRARGERR

Fv ) ANDIEE

—t85REEIDT
OJ-a>

2023/XX/XX —RBARFMEXEEE

[ EconLit with Full Text |

—RAFHERERE > —IXN—AUX P

e (Ea J Wan® H 51 FILBI |

|E3 | S TNt 2
> BACETEE [BITITHT—IR—X]
> FFMIRE - =2

w0\ J)w o

> EREEEEY

> ERIEEEEY
» BFST—FILRERT
BTy OERY
=TS

» S5 TD

| EconLit with Full text

B BITHT—INR—R | BHOH
iz id 2E 88

EBSCOtt DR 9 3. 2ENDE
. SEESTICBITREEE



https://www.lib.hit-u.ac.jp/

JE— K771 A

® :R:EE(CDULTC

o —ENJA>ITDEENMDERIUTHETES,
® MyLibraryf2CELS. manabalcO7- > UL TCUL\BIHEHE. BINDFZRER

UTHIFATES,
KT SRR UTE D —EREHMEDIE RN E B EFE0I1 > DLESD
® T=ZIH

@ K=EDT—HDAFI>O—RPLITOTRREITOE, #EHEANATOVD
cNd. 0> 0—RP0ISOTERRIE. I<IEBBREDDHET B,

OMZEED T I YA rEHRIERYR— h>BFIUY —R—F)L>UE— NI X
https://www.lib.hit-u.ac.jp/retrieval/e resource/remote-access/

2023/XX/XX —RBARFMEXEEE


https://www.lib.hit-u.ac.jp/retrieval/e_resource/remote-access/

(EEA =S

® [Human Resource Management] (AMERE
1) (CRAT DERITHRZEHET

" 1235 EconLit with Full Text | ¥ — &~ — &R

EBSCOhos: | human resource management T4 ROBR (AT 3> ‘ R ’

T4 —ILFOBR (AT232) ~ U7 2

AND -

AND =

24 —ILFOBR(AT>3) ~ ~

EfigR Hile® BREE

2023/XX/XX —RBARFMEXEEE



I
NI

REFRFGRDBE DIAF -

FRIRE  SSUbiRY)  SIEXEk  E#R Citation Matcher  Zff - H1o 1 MIAINSY 1—H—FF ==E - LT

wfanly it wi F A — 3 ZHRAMEDDELES, T55%

" #&35h: EconLit with Full Text | =—4~— &R Sl Lo e
EBSCOhos! ‘ Human Resource Management H TV EDBER (AT~ R

T1—ILFOER (AT>3>) ~

RIIERDR DA
(BRIYAT, BI2T O~
£XH 0. HREOHEEEER L)

‘A”D' ouF @

HEDRE - . .
1= Linking Leadership to Employees Performance: The Mediating Role of Human *ﬁiﬁ"i%@j]f@“** —
P _ ZI~N1'A M/ =] Z—
ABUIEREIRESDIE =1 siraj, Nuru; Hagen, Istvan; Cahyadi, Afriyadi; Tangl, Anita; Desalegn, Goshu; Economies, May 2022, v. 10, iss. 5,
i B Z&52
=i H7%5 47 I~ Human Capital; Skills; Occupational Choice; Labor Productivity; Safety; Job Satisfaction; Related Pu ( E 1\—_”| E\ %%% IE\

Human Resource Manag Personnel Management; Executives; Executive Compensation; Personnel Economics: Labor Management; Industr \ w
ement ) i ) ” ) o mEE Eﬂ'lﬁf\

Technology; Economic Development: Human Resources; Human Development; Income Distribution; Migration |1 avdlli=] d\
kiR

EEQH IO B
EA

PR RSt 2 How Do Human Resource Management Practices Affect Innovation of Small- and Medium-Sized Enterprises in s

= a Transition Economy?
O 2% == y

[ &%t FHEE Nam, Vu Hoang: Luu, Hiep Ngoc; Journal of Interdisciplinary Economics, July 2022, v. 34, iss. 2, pp. 228-49

[ FHiEE (&ER) H7% x4 |~ Firm Behavior: Empirical Analysis; Firm Performance: Size, Diversification, and Scope; Personnel Management; Executives; Executive Compensation; Personnel
Economics: Labor Management; Innovation and Invention: Processes and Incentives; Socialist Enterprises and Their Transitions

ety

2023/XX/XX —HBRFHERZEE 7



FURRE 2wk SIAs@k @& Citation Matcher  ZdAl ~ YA 1> M IAILY

wh: I - Pp—— THRENMEODELES, o55%
" #&37h: EconLit with Full Text | T—4~— &R SUYSLTOSPI LT TFEW
EBSCOhost Human Resource Management T1—ILEOBER (ATY3) ~
AND ~ TA—IFOBR (AT | LZUF 7
AND ~

EAST ST BEEE

- HERMES-Link e
el :23 DA FSEDTES—S 3> [

REDRE v - |
1= Agile Approach | &
;%UEE|EBOE Revuiska, Olga; Marsikova, Katerina, , 2021, v. 24, iss. 2, pp. 65-83

. Executive Compensation; Personnel Economics: Labor Management; Economic Sociology; Economic Anthropology:
Human Resource Manag

ement

i
EEQYTTzohE B
piclz:}

FRE
oy Servant Leadership Moderate the Link between Strategic Human Resource Management on Rule Breaking &£
e isfaction?

19990101-20 Pzcinar, Mehmet Faruk; Karadal, Himmet; European Research on Management and Business Economics, May-August 2020, v. 26, iss. 2, pp. 103-10

ety Job Satisfaction; Related Public Policy; Personnel Management. Executives; Executive Compensation; Personnel Economics: Labor Management;

FEE%# oevelopment: Human Resources; Human Development; Income Distribution; Migration
av 8 MOESE T TEFr
0 E==#iah i

[ Fiiss &)
BAtA ¥®BT

m

H:
1000 gempkEm 2023

2023/XX/XX —RBARFMEXEEE



AXDAF : HERMES-Link

I LTV

Agile Approach in Human Resource Management: Focus on
Generation Y

£4: Revutska, Olga
Tvr—F: E+M ekonomie a management

ISSN : 1212-3609

i XA AN\DY > 7T

] =~ < =
| ST TEXREONSHBMESR FANDPTEZ R

Stepl. —#BEXZOMEEET

| AXOAFS*

JxJTHEXERD UY—2 : EconLit with Full Text [Fr>Jtll HBZ8% HERMES-Catalog ESZHIEDY ML THRE

wiEtY - M ERD
2007/09/01 - T|iE

Step2. EINOEELURS -UEET
IRDB WIMETEE E—EEETER HES0HED Y1 ML THRE

Step3. TOMMOBERELSET

WY FEES UY—Z2 : Free E-Journal (HAR#T435980580]  CiNii Books ESOMHEOY 1 ML TEE
\_

2008 - IRTE CiNii Research BETEE B-EEETER
V. HE0HEDY - ML TEE ISSN/ISBN &

Google Scholar WL TEE E—EELTESE

Web of Science HEST MLTEE E-EEETES

Step4. fhEILONEDSFEEHEIT D (BH)

SSUcur e e FHMNSIE—ZBMDEFED

2023/XX/XX —HBRFHERZEE 9



TOMDIRZRTTE © 5| FAXEMRER

® EconLit wit

N Full Text (CUNERS=N TUL\DXERDS|FE

SR - K5

2023/XX/XX

CINDLEER

B9 DZE(C
WHNETRSCRR

—BAFHEXESEE

10



TOMDIRZRTTE © 5| X EMERER

FiREE SXbiRY  SlAxE @& Citation Matcher  Z0fi - 121> MIANSY 1—H—[F == - AT

CHEMDDELES, o55%
DUy LZLTOYFPIFLTTEN

Tadenuma Koichi

B DT LTz Xk
O WAER TSR 51 L7 3ZR

All Citation Fields:

B2 N

%
%

View Cited References View Citing Articles

N[Oy
Sk

BEERE 3MOE 1~3

SEVEOEFENSR:: WA Tadenuma Koichi

U (IR - EB0BRERE 7YY

\—--‘

1.
B Universal Social Orderings: An Integrated Theory of Policy Evaluation, Inter-society Comparisons, and Interpersonal Comparisons

. Fleurbaey, Marc; Tadenuma, Koichi Review of Economic Studies); 2014 Vol. 81 Issue 3, p1071-1101, 31p. Document Type: article; (AN RES. HA AJGA. FLEURBAEY USOITP) [Citation Record], > —5/~—A:
EBSCO Publishing Citations

T — A2 _ETEIRSNEERE (3)

?‘- PDF £X [ ks

2023/XX/XX —HBRFHERZEE 11



TOMDIRZKETTE © BIFIRZR

® EconlLit with Full Text (CUERESNTLBXEHRI(ICE

FNTCUL\DEUROIRZR

IRESRE  2HEY SIHXER &= oM .

"‘ FEZRM - EconlLit ysith

EBSCOhost EBSCOHos!
AND -

EhiEE  FlRE RERE

AT A
AND -

WRE—FBLTILR

&5 1 T DIETE

DtuDieraigk 7

2023/XX/XX —RBARFMEXEEE

12



TDBOIRZ?

A
>
/

CIEREER

HitRE Ui

SIHdm &g Toft -

" jiiais 8 on | F—a—2ER
EBSCO!:{

%A Frans

WRE—FBLTER
wEE—Fk 2
® PALFEIEE B TR
O A= ZEENNI T AND T FAN TS
O Z~—2THEAIC " OR " EANTRE

O TEFANTHE(SmanTexd Search) b

\l

RZahwy 27 X Nonaka Ikuijiro

| o

[ £

BRSO T2 7H 40

\l

X

RIRFATDIRIE

J
PHEEREBSEAE DR (I
S CLBDX

ZRER |

RFREGR

EBSCOhost

2023/XX/XX

BT

B3 - Diagram

nonaka ikujiro

o FESREROBLAY

A& aig zoOfb -

b Quick View Collection

Tr—dmou— IR

=

hilteE REEE

BRER T OOB 1~T BB

fr— 2 Image Quick View Collection

8 Image Type: Diagram; found on p&3

= HILE

3 A

WEEOHER Image found in article:
Creacidén de conocimiento a la japonesa.
ANLIEEIEE BYICigde: (Spanish)
nonaka ikujiro "-J-d'i ! By: NONAKA, IKUJIRO. |IESE Insight (Spanish Edition), 2012 3rd Quarter
B i Issue 14, p58-65, 8p, 1 llustration, 2 Diagrams; Language: Spanish, T —5-—

—BARFMHE

XIZEE

13



TOMDIRZFRTTE » DFEI— R

® Classification Code (CC) TO&EXR

=] =mtLa-r
T3 PoFex

y SFEXTEX

WiEEET

a3 |FHzER (33)

M LERREE
SmartText f & A.

Long-Term Employment and Complementary Human Resource Management Practices

FH: Gramm, Cynthia L; Schnell, John F. o
FHOBE: U AL Huntsville; U AL, Huntsville
¥HE: Journal of Labor Research, March 2013, v. 34, iss. 1, pp. 120-45
HEREFHA: Warch 2013

¥4 This paperidentifies human resource management practices that we hypothesize will raise the return to
and, hence, complement long-term-employment (LTE) contracts. Compared to firms that do not offer LTE
contracts, we find that firms offering LTE contracts make greater use of a wide array of the hypothesized
complementary practices relating to training, compensation, information-sharing, job design, employee-
customer interactions, and responses to declines in the demand for labor. Additionally, we provide
evidence of complementarities between LTE contracts and above average use of the hypothesized
complementary practices in their effects on quit rates, an inverse proxy for employees’ reciprocal
grimimenl 1o

Labor Demand (J23)
Labor Contracts (J41)
FPersonnel Management; Executives; Executive Compensation (M12)

Campensation; Contracts; Firm; Firms; Management FAUTICIEED G S

01953613

: Journal Article

2023/XX/XX

—BAFHEXESEE

14



EBSCOhost(c DU C

—IBAFHERERE 7 —55

\

T—INR—IYUX D [HEEIRE]
M5+ —7— K [EBSCOJ] THRF:

| EBSCOhost

B BhORERY [ EFTSvy—FIlESss
N ey

EBSCOftOARME T 2R DFT—F~—2J]

[Fa2—FUTILEE]
EBSCOhost Ei8% Fa—HUFIL

Buisiness Sniirre Diatahaces EERSER

2023/XX/XX

P> MIANY 21— -E

B8 v+ AT

P‘ F ) K= TR

CHRMMDDELES. T55%

DUy ILTOYFIRLTFEN
EBSCOM FDFHAREBET LR FOURMNIBET o2& SUyILTUZE, 228
) TOF—IR—2EBERT BCE. T—IR—AEZDRBICHBIF v My D2AEACLTHE. [#HiT
w#OVILET.

\
[0 Academic Search Complete |- 3_/\\? \’ETRJ t“ E BSCO h OStJ:O)

Academic Search Complete [FERESDETH S T - g /\‘ — Xd)*ﬁ I*ﬁ*ﬁ% 73\\?\\ g 5 [o]

MICMAT. 7—FA—ACF. 12,500 55EBR 2FHEE]

=24, 1887 EELUEE POF &L TREL. 2291 M .>:< Econ th Wlth FU” Textﬁi_l‘\ *ﬁ% L/

s e W — IR — 2% BIRATHE.,
[J Business Source Elite \ /

1,000 w23 B VRRBELRPOEFIERLIET—9—RTY, 1985 FEFTIHDITSE Business Source Eite OBESEERICIT. AL EETO T« —)L (K Datamonitor)
£ 10,100 U ESFENET. TP EBSCOhost [CE>TEHBHENZT.

BF L8 BEEE

[J EconLit with Full Text

Econlit with Full Text (3. EconLit DFATOFESI[CHIZ. American Economic Association MRS (ZIHERZL) 226 600 OO THMRESNTLET.,

B HL-E BEEER

—BAFHEXESEE 15



Ho3EFULL

@ T —INR—ANAHS > ADENEZZAEE CHIFHTIEE,
® 2022 10H5HZEME EBSCOhost (EconLit with Full Text, Business
Source Elite)>—AIR—XAH A4 > ADEE
® GoogleClassroom(C—#EAXZEGoogle”? o> hTOoA >
® S XI—F: eldngpn

@ T —INR—RXIJRABNINZ2T7ILE KGYNEREE X
Nz S Ek

® [EconlLit with Full Text] https://opac.lib.hit-
u.ac.jp/opac/gateway/list/search /kywd=SITE076/

® [EBSCOhost] https://opac.lib.hit-
u.ac.jp/opac/qgateway/list/search /kywd=site069/

2023/XX/XX —HBRFHERZEE 16


https://classroom.google.com/c/NTI4NjYxMTU5ODc0?cjc=eldnqpn
https://opac.lib.hit-u.ac.jp/opac/gateway/list/search/kywd=SITE076/
https://opac.lib.hit-u.ac.jp/opac/gateway/list/search/kywd=site069/

